
George F. Brenlla received his law degree from the 
University of Pennsylvania Law School and received 
his B.S. in Industrial and Labor Relations from 
Cornell University. He is admitted to practice law in 
all the federal and state courts in New York, New 
Jersey and Connecticut. He is also a highly sought 
after speaker on employment issues, alternate 
ddispute resolution, and management options during 
union organizing. 

Mr. Brenlla concentrates his practice on labor and 
employment litigation with a formidable track record 
of litigation success in defending management 
clients in various trial and appellate federal and 
state courts, as well as proceedings before the 
NNational Labor Relations Board and other 
government administrative agencies. Many of these 
victories have been obtained at a lower cost to 
clients through pre-trial dismissals or other 
advantageous resolutions.
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PRACTICESOUR FIRMMeasuring Our 
Success By That 
Of Our Clients At Brenlla Law Firm, client satisfaction 

and service comes first. We are 
looked upon as a valued and trusted 
advocate by our clients. With a unique 
combination of gifted attorneys, our 
firm has the capability and resources 
to serve our clients’ diverse needs.

Businesses face a multitude of 
problems relating to labor and 
employment law. Our goal is to 
identify the problem and find a quick, 
cost-effective, practical solution. We 
help our clients position themselves 
to avoid litigation by providing a 
prudent approach to risk 
management. We are skilled, 
knowledgeable, and experienced in 
providing supervisors and managers 
with training and advice regarding 
disciplinary actions, personnel 
policies, and compliance with labor 
and employment laws.

Brenlla Law Firm attorneys also 
provide training on various topics, 
such as management options during 
union organizing, sexual 
harassment, and other employment 
law related topics.

We Stress Prevention

We focus on Management 
Labor and Employment Law
We regularly advise local, national, 
and international clients in all 
employment and labor matters 
including issues relating to race, color, 
religion, age, sex, sexual orientation, 
disability, and national origin 
discrimination; wage and hour claims, 
Family and Medical Leave Act (FMLA) 
issues; employee claims of breach of 
contract, restrictive covenants, non-
compete agreements, defamation, and 
other work-related tort claims.

• Strategic Counseling
We advise our clients on issues such as 
employee discipline; employee handbooks and 
training; reasonable accommodation; wage and 
hour compliance; medical leaves; harassment; 
affirmative action/OFCCP compliance; and 
investigations. 

• Labor-Management Relations
We have a strong track record in assisting 
management in dealing with labor issues, 
including collective bargaining; grievances and 
arbitrations; strikes and lockouts; unfair labor 
practice charges; and union organizing and 
related matters.

• Litigation
If you are facing the prospect of litigation, it is 
important to have the right team on your side. 
The Brenlla Law Firm will be able to determine 
the best approach for your case and advise you 
on the next steps.  The Brenlla Law Firm is 
experienced in all aspects of trial advocacy, 
with a successful track record.

• Workplace Health And Safety
Our goal is to help clients address workplace 
health and safety proactively through effective 
management processes and systems. 

• Government Agency Audits
When federal and state agencies undertake 
an audit, the Brenlla Law Firm guides clients 
through the various traps, pitfalls and other 
legal landmines that come with governmental 
audits.

www.brenllalaw.com

We are licensed in New 
York, New Jersey and 
Connecticut and have 

represented our clients 
across the United States.
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